
SUMMARY OF AUFA’S PROPOSAL VOTE OFFER 
 
Term: July 1, 2018 to June 30, 2023 (five years) 
 
Cost of Living Increase: 
 

 July 1, 2018: 0% 
 July 1, 2019: 0% 
 July 1, 2020 to June 30, 2023: To be determined by additional bargaining with 

impasse resolved by arbitration 
 
AU PROPOSALS ACCEPTED BY AUFA (HOUSEKEEPING) 
 

 2.3.9: AUFA will no longer receive 30 bound copies of agreement (e-copies 
remain available). 

 3.4.2: Term staff whose work starts and stops shall be considered continuously 
appointed throughout year. 

 3.8.1 d and e: minor tweaking of lecturer and academic coordinator qualifications. 
 6.3: Deleted; replaced by bargaining language in Labour Relations Code. 
 12.1.2: Board may pay out notice period. 
 12.1.4: Time to apply for position under recall rights shortened from 30 to 14 

days. 
 12.2.1: Very minor word re-ordering. 
 12.2.2. Academic Council changed to GFC, minor deletion of bylaw title. 
 12.2.7: Board may pay out notice period. 
 12.2.11: Time to apply for position under recall rights shortened from 30 to 14 

days. 
 15.7.1: Title change. 
 15.11.3: Name of policy changed. 
 16.4.4: Deleted. 
 16.6: Adjusted to reflect new EI rules on maternity leave. 
 16.7: Adjusted to reflect new EI rules on parental leave. 
 19.5: Deleted. 
 22.2.1: Title change to reflect organizational changes. 
 26.1.2: Aboriginal changed to Indigenous. 
 Schedule D: Deleted with minor consequential changes throughout the collective 

agreement (generally replacing the term “Schedule D” with “Professional 
Position” but sometimes entailing other changes). 

 Schedule E: Deletion of Introductory pre-amble that recounts history of 
committee plus deletion of the history of the Position Evaluation Committee (both 
left over from the 80s). 

 
There were also a long list of renewals and deletions of various letters or agreement at 
the end of the collective agreement proposed by AU and to which AUFA agreed. 
Deletions reflect expiry or loss of relevance: 
 

 DELETE On Call and Callback Committee  
 DELETE Regarding Pay Cycle Alignment  
 DELETE Editing and Indexing of the ToC  



 DELETE Support and Mentoring  
 DELETE Review of Professional Evaluation System  
 RENEW Position Evaluation System  
 RENEW Annual Settlement of Benefit  
 RENEW Contracting out  
 RENEW Market supplement  
 RENEW Professional and academic overload  
 RENEW Productivity awards  
 RENEW Joint benefits committee  
 RENEW Accommodation of staff members with disability  
 RENEW Heritage resources management undergraduate  
 RENEW Discretionary benefit  
 RENEW Deans  

 
 
AUFA PROPOSALS  
There are four AUFA proposals related to term staff, intellectual property, on-call 
language, and spousal hiring.  
 
Term Staff (New text is in bold; strikethroughs indicate deletion.) 
 
5.2 A term appointment shall be for a contractually limited period, and shall terminate 
automatically on a specified date. It shall not carry any implication that the term 
appointee will be considered for a regular appointment, with the exception detailed in 
Article 5.5b. A term appointment will normally be made where one or more of the 
following conditions apply: 
 
5.5  
c) If more than one incumbent has performed the same work at issue in Article 
5.5b, a Staff Member returning from approved leave shall have the right of first 
refusal to the work. In all other cases, the incumbent with the most prior service 
shall be offered the work. 
 
d) When a term appointment or series of appointments results in a position 
performing substantially the same work for a period of three or more years, the 
term appointment shall be converted to a regular position. The workload shall be 
consistent with the workload assigned over the term, using an average of the last 
three years. 
 
Intellectual Property (all new) 
 
Schedule G:  
A. Intellectual Property 
1.1 The Governors of Athabasca University (the Board) and the Athabasca 
University Faculty Association (AUFA) both recognize that the common good of society 
depends upon the unfettered search for knowledge in all fields of study and upon its free 
exposition. 
1.2 In order that the member has control over the direction, integrity and use of his or her 
scholarly work, as a general principle ownership of all types of intellectual property shall 
rest with the member who creates it. Such ownership is recognized as an integral part of 



academic freedom. 
1.3 No member shall be obliged to engage in the commercial exploitation of his or her 
scholarly work nor to provide commercial justification for it. 
1.4 The Board shall not enter into any agreement with a third party (including an 
agreement to administer funds) which alters or abridges, or has the effect of altering or 
abridging, the intellectual property rights of a member under this agreement. 
1.5 In the event that the Canadian Copyright Act or Patent Act or other similar intellectual 
property legislation is amended to the extent that this Article requires revision, the parties 
shall re-open the negotiation of the Article. 
 
B. Right to Publish 
 
2.1 The University is an open environment for the pursuit of scholarly work. 
Academic freedom and critical inquiry depend on the communication of the findings and 
results of intellectual investigation. The Board shall not interfere with a member's 
freedom to publish the results of scholarly inquiry and research, except for limitations 
imposed by duly constituted university research ethics boards. 
2.2 The Board shall refuse to enter into or administer any research agreement or grant 
that allows the funders or other third party to infringe on members' freedom to publish 
the results of research, except in extraordinary circumstances where, to statutorily 
protect intellectual property, a maximum publication delay of two 
 onths from the conclusion of a research project may be accepted. 
 
C. Definition 
 
3.1 Intellectual property means any result of intellectual or artistic activity created by a 
Member, that can be owned by a person. Intellectual property includes, but is not limited 
to: inventions, publications, computer software, works of visual art and music, industrial 
and artistic designs, plant cultivars, integrated circuit topography as well as all other 
creations that can be protected under patent, copyright, trademark or similar laws. 
 
D. Copyright 
 
4.1 Copyright applies to all original literary, dramatic, artistic and musical works as well 
as sound recordings, performer's performances and communication signals. 
4.2 Works include but are not limited to: books, texts, articles, monographs, glossaries, 
bibliographies, cartographic materials, modular posters, study guides, 
laboratory manuals, correspondence course packages, interactive textbooks, course 
work delivered on the Internet, multimedia instructional packages, syllabi, tests and work 
papers, lectures, musical and/or dramatic compositions, choreographic works, 
performers' performances, unpublished scripts, films, filmstrips, charts, transparencies, 
other visual aids, video and audio tapes and cassettes, computer programs, live video 
and audio broadcasts, programmed instructional materials, drawings, paintings, 
sculptures, photographs, and other works of art. 
4.3 All copyright belongs to the member or members who create the work even if it is 
produced during the course of employment and with the use of the Board's facilities and 
resources, except in those cases where there is a written contract to the contrary which 
assigns the copyright to the Board. 
4.4 AUFA shall be a party to all negotiations leading to written agreements or contracts 
under article 4.3. Written agreements or contracts not countersigned by 
AUFA shall be interpreted as a violation of the collective agreement. 



4.5 No contract or written agreement between the Board and a member shall contain a 
clause waiving moral rights. 
4.6 In the event that an original work is the creation of more than one member, the 
provisions of this article apply on a pro rata basis to all the creators of the work. 
4.7 In the event that the Board or assignee relinquishes its rights in any work, all 
intellectual property rights shall revert back to the first owner. In the event that the first 
owner is deceased, the rights shall revert to the estate of the first owner. 
4.8 Should an Intellectual Property Policy be developed by the Board, it will be done in 
full collaboration and consultation with AUFA prior to implementation. 
 
On-Call Pay (all new) 
 
Letter of Agreement – On-Call Pay Between Athabasca University Faculty Association 
("AUFA") and Board of Governors of Athabasca University ("The Board") 
 
On-Call Pay 
On-call shall mean any period of which time an employee is not on regular duty but has 
been assigned on-call duty and must be available to acknowledge any request to return 
to duty. This applies to those employees scheduled to be on call by their manager or 
supervisor and assigned to carry a pager, cellular phone or laptop computer as a result 
of the on-call duty assignment. 
 
Employees who are assigned to on-call duties shall be paid an on-call premium of one 
(1) hour at their applicable regular rate of pay for each eight (8) period of assigned on-
call duty. On-call pay shall be separate from, and shall not trigger any overload/overtime 
payment. 
 
On-call rotation is seven (7) days (Monday to Monday); employee’s on-call will not be 
requested to work past the maximum of one rotation per six weeks (three bi-weekly pay 
periods. An employee has the right to volunteer past the maximum of one rotation in six. 
On-call employees must be in reasonable proximity to use the required tools to fulfill their 
duties. 
 
Employees may not be involuntarily placed on-call for the same statutory holiday more 
than one in six years. 
 
Call-out Guarantee 
When employees are called to work at a time outside of their normal working hours, they 
shall be compensated at a rate of one and one-half (1.5) times their regular rate of pay, 
and shall be paid a minimum of three (3) hours pay. Employees may only be called back 
to work in response to an emergency. 
Employees who are called-out who are not placed on-call have the right to refuse the 
call. 
 
Emergency Definition 
Emergency means an event which causes a loss of service to students, a threat to the 
person or property of Athabasca University staff, or a loss of payment to Athabasca 
University staff. 
 
Signed this __th, of ________, 2018 
For the Board  



For the Association 
 
Spousal Hiring (all new) 
 
Letter of Agreement – Athabasca Region Spousal Hiring Between Athabasca University 
Faculty Association ("AUFA") and Board of Governors of Athabasca University ("The 
Board") 
 
Whereas: 

1. AUFA and The Board are committed to employment in the Athabasca Region, as 
defined in Article 1.9; 

2. “Spouse” is defined as a married or common law partner of an AUFA Member; 
3. This article shall only apply to AUFA members who physically report to the 

Athabasca University Central Offices, as defined in Article 1.10; 
 

The parties agree as follows: 
 

1. Spouses of AUFA Members who report to the Athabasca Region may submit 
resumes to Human Resources, which will be kept on a Spousal Hiring Register; 

2. Directors and Deans will be made aware of the Spousal Hiring Register; 
3. Spousal hires shall receive prior consideration over other applicants and shall 

receive the first offers of employment for the first available positions for which 
they are qualified, with exception given to applicants under Articles 12.1.3, and 
12.2.10 

. 
Signed this __th, of ________, 2018 
For the Board  
For the Association 
 
 
 


